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1. Preamble 

Blouberg International School has a zero tolerance approach towards any form of bullying at 

School. This is reflected in our Code of Conduct. Every student has the right to attend school 

without being bullied, and our aim is to provide a caring, friendly, and safe environment that 

is conducive to effective teaching and learning.  

 

2. Objectives 

 To supplement the Code of Conduct and School Rules in order to create a caring, 

friendly and safe environment in which effective teaching and learning can occur 

 To inform students about bullying and empower them to take a stand against it 

 To deal with bullying consistently and effectively, in accordance with the Code of 

Conduct 

 Ensure that students, staff and parents are fully informed of the School’s anti- 

bullying policy  

 To reassure students and parents that they will be supported when they report 

bullying 

 To make staff and parents aware of their role of fostering a respectful attitude 

towards others and building self-confidence and self-esteem, so as to combat 

bullying 

 

3. Definition 

Bullying is defined as ongoing behavior that is deliberately hurtful, harmful or disrespectful. 

It causes the victim physical and/or psychological distress. Bullying may be perpetrated by 

an individual or group. A bully will persist with the undesired behavior, even when asked to 

stop.   

 

3.1. Forms of bullying include, but are not limited to: 

 Physical: aggressive body language, pushing, shoving, kicking, biting, slapping, any 

form of physical violence, damage to the personal or allocated property of an 

individual, unwelcome touching. 

 Verbal: name-calling, threats, social banter, hurtful teasing, malicious gossip, racist 

comments, sarcasm, telephone/mobile phone abuse, sexually abusive comments 

 Emotional: exclusion, tormenting (e.g. hiding bags or books), influencing others to 

dislike someone, making a fool of someone, trying to dominate someone 

 Cyber-bullying: posting malicious gossip, posting or sending digitally altered 

photographs of someone to others, identity theft or impersonation, sending unkind 

or threatening messages, sharing someone’s information or images online with 

people whom the information was never intended to be shared, cyber stalking. 

 Bullying can also include racial and homophobic bullying, and bullying based on 

disability, ability, gender, appearance, or circumstance. 

 

 

4. Signs of Bullying 

A student’s behavior may be an indication that s/he is being bullied. Parents/ guardians and 

staff should be alert for the following: 

 not wanting to go to school 

 attempting to find excuses for not attending school (e.g. saying that they are sick) 
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 is very tense, fearful and unhappy after school 

 talks about hating school 

 refusal to tell parent/guardian about what happened at school 

 sudden drop in academic performance 

 arriving home starving (this may indicate that their lunch has been stolen) 

 has their personal property damaged or stolen 

 claims that they do not having any friends 

 appearing nervous when another child approaches them 

 becoming withdrawn, anxious, or lacking in confidence 

 fear of meeting new people or trying new things 

 insomnia 

 refusal to eat 

 bruises and/or scratches and/or cuts on their body 

 attempts or threatens suicide 

 tries to run away 

 becomes aggressive, disruptive or unreasonable 

 bullying of other children or their siblings 

 fear of using the internet or their mobile phone 

 appears nervous and jumpy when a message is received 

 gives improbable excuses for any of the above 

 

While any of the above behaviours could indicate other issues, they are also indicative of 

bullying. This should therefore always be considered as a possibility and thoroughly 

investigated.  

 

5. Importance of Responding 

Everybody has the right to be treated with respect. Bullying is harmful to the victim. It is with 

this in mind that the School acknowledges its responsibility to respond promptly and 

effectively to allegations of bullying, so as to minimize its impact. Students need to be 

empowered so that they are equipped to respond appropriately if they are bullied, or 

witness such an incident occurring.  

 

The School needs to offer assistance to students who are bullied. Students found guilty of 

bulling others will be disciplined in accordance with the Code of Conduct. This may include 

supporting these students in learning more appropriate behavior.  

 

Rights and Responsibilities 

Every student has the right to: 

 feel safe at school 

 learn without fear or humiliation 

 be respected 

 learn appropriate methods of conflict resolution 

 feel happy and free to interact with other students 

 be included in class and break-time activities 
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Every student has the responsibility to: 

 treat others with dignity and respect 

 co-operate with others in school activities 

 report incidents of bullying or suspected bullying 

 participate in conflict resolution when requested to do so by the School 

 

6. Strategies to Underpin the School’s Stand on Bullying 

The School is committed to taking reasonable steps to prevent bullying. 

 

Strategies to underpin the School’s stand on bulling include: 

 Assemblies that are used to highlight and discourage bullying 

 Encouraging students to take a stand against bullying 

 Encouraging students to report incidents of bullying or suspected bullying, so that 

prompt action can be taken 

 Dealing with incidents of cullying in accordance with the Code of Conduct 

 Offering counselling to the affected student 

 Working to help the bully to adopt appropriate behaviours 

 

7. Procedures 

7.1. Before School, After School and at Break 

Students who feel that they are being bullied may approach any of the teachers on 

duty. The teacher will assist the students by engaging in a mediation process with the 

student and their alleged bully. Should further intervention be required, the matter will be 

referred to the Head of Discipline for the relevant phase, or the Phase Coordinator. 

 

7.2. In the classroom 

Bullying in the classroom will be dealt with by the class teacher. Should the teacher  

feel that the issue requires further intervention, the matter will be referred to the Head of 

Discipline for the relevant phase, or the Phase Coordinator.  

 

7.3. On the Sports Field 

Bullying on the sports field will be dealt with by the coach or team manager. Should the 

coach or manager feel that the issue requires further intervention, the matter will be 

referred to the Head of Discipline for the relevant phase, or the Phase Coordinator.  

 

8. Dealing with the Disputants 

All instances of bullying will be dealt with sensitively and in line with the Code of Conduct. 

Consequences may include a verbal warning and statement of apology to the victim, 

suspension or expulsion.  

 

As a general rule, all students involved will be interviewed. The rights of both the bully and 

the victim will be protected at all times. The matter will be thoroughly investigated and 

contact will be made with the parents/ guardian of the students involved. Should a 

disciplinary hearing be required, this will be carried out according to the guidelines 

stipulated in the Code of Conduct. Both the victim and bully may be referred for counselling.  

  


